
The Police and Criminal  
Evidence Act 1984 (PACE)

PACE interviews are carried out under 
caution. Investigators have a duty to 
allow suspects the opportunity to answer 
allegations made against them and give 
their own account of the events, before a 
decision on whether a prosecution should 
go ahead. 

The interview can be vital to the 
investigation and may uncover other lines 
of enquiry. Information from the interview 
and any subsequent investigations may 
be used by the prosecuting counsel if the 
case goes to court. 

In court, the judge will ask if the suspect 
has co-operated with the investigation. 
Not attending the interview or not 
providing answers when questioned will 
be viewed negatively.

If you decide not to attend an interview, 
there are other options available, although 
these are lengthy processes.  

Before the interview
If you are asked to attend a PACE 
interview, it’s important to establish 
whether you’re being invited on an 
individual basis or as a representative 
of your organisation. If the latter, you’ll 
need a signed letter from your CEO 
giving you permission to speak on your 
organisation’s behalf.

Before the interview takes place, you 
should ask the inspector for a pre-
interview disclosure, if it hasn’t already 
been sent. 

It’s important to be fully aware of the PACE 
interview procedure; our mock interview 
will help prepare you for this. 

During the interview
The inspector will record the interview 
and begin it with a caution. The inspector 
must state the place of the interview, the 
date and time, and the names and titles of 
people in the room.

The interview should be conducted sitting 
down, with a rest break of 15 minutes 
every two hours. 

The room should be heated, lit and well 
ventilated.

Mobile phones and electronic devices 
should be turned off.

There is no set time limit for the interview. 
It will take as long as is required, 
depending on the details of the case, how 
much evidence the inspector has and how 
many questions they ask. 

The inspector will state that you’re not 
being arrested and that you’re free 
to leave at any time. PACE gives the 
enforcing authority the right to question 
and caution suspects, but does not give 
powers of arrest. 

Our YouTube audio clip is of a mock 
PACE interview under caution that was 
carried out by a fictional company called 
Dizzy Heights. The mock interview 
centres on an accident involving 
someone who fell from a roof. Click 
http://tinyurl.com/PACEinterviews-audio 
to listen to the audio clip.

More information 
The HSE provides information on 
interviewing suspects, the difference 
between interviewing companies and 
individuals, cautions, written statements 
and interview techniques. Visit www.hse.
gov.uk/enforce/enforcementguide/
investigation/witness-questioning.htm. 

There is also information about the PACE 
Act and the accompanying codes of 
practice at GOV.UK. Click www.gov.uk/
police-and-criminal-evidence-act-1984-
pace-codes-of-practice.

The Police and Criminal Evidence Act 1984, known as PACE, gives 

enforcing authorities in England and Wales, such as the HSE, the 

power to question suspects and request evidence if there is a 

requirement to do so. In cases such as a work fatality, interviews  

are conducted by HSE inspectors.
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